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COLLECTIVE BARGAINING AGREEMENT
between

EUGENE SCHOOL DISTRICT NO. 4], LANE COUNTY, OREGON

and
THE EUGENE EDUCATION ASSOCIATION

This Agreement made the 14th day of May 2003 by and between the EUGENE
EDUCATION ASSOCIATION, herein called "Association," and the Board of
Directors on behalf of EUGENE SCHOOL DISTRICT NO. 4], Lane County, Oregon,
herein called "Board" or "District.”

The parties to this Agreement agree as follows:

ARTICLE I - RECOGNITION

11~ EXCLUSIVE REPRESENTATIVE: The Board hereby recognizes the Eugene
Education Association as the exclusive representative, as defined in ORS
243.650 to 243.782, of all certified personnel, except supervisory and
confidential personnel, substitutes, per diem employees, and employees
working less than one-half time.

1.1.1

1.1.2
1.1.3

114

1.1.5

1.1.6

The term "unit member" shall include all employees
represented by the Association in the bargaining unit. The term
shall include teachers, counselors, nurses, librarians, social
workers, psychologists; vocationally certified teachers, speech
clinicians, occupational therapists, physical therapists, athletic
trainers, reading specialists, home/hospital teachers, clinical
professors, department chairpersons, and head teachers.

A contract unit member is a contract teacher under Oregon law.
The term "Board” shall include its officers and agents.

The term "Superintendent” shall include the Superintendent or
his/her designee.

The term "substitute” shall include those teachers who teach
fewer than one hundred four (104) consecutive teaching days in
a school year for a teacher who is absent.

Solely for the purpose of interpreting Section 1.1.4, the term
"school year" means the period beginning with the first day
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2.5

2.6

27

T 2’8

. ., signed-after ratification b

1 % " ik "
PPN -y B A S h e M 2. r.:

MAINTENANCE OF STANDARDS: No unit member, as a result of this
Agreement, shall suffer any loss of compensation or established conditions of
employment with respect to mandatory subjects of bargaining which have
been enjoyed by a majority of unit members in similar job assignments.

EFFECTIVE DATE:

261 . . This Agreement shall take effect on July 1, 2003; and shall be
¢+~ -, implemented on:that date except when:another date is
- specifically designated.--:.- ..~ .. .

ST v U Nk T TS U DR IR
»~This Agreement shall remain in full force to'and including June
WPl st @l e ot B0 Peoel

[ 3012005.. ; T
NEGOTIATING A SUCCESSORAGREEMENT: *:The parties agree to enter
into collective bargaining over a successor agreement no later than December
] in the calendar year prior to the expiration of the Agreement as stated in
ment 56 negotidted:shall be’reduced'te writing and

y the partiess:The: District-and'the’Assotiation shall

. .- provide for and.make every: reasonable effort to-conchude Hegotiations,
..+ including provisions for an effectivesdate, areopéning: dats-and an expiration
. date,.at a time to coincide, as mearly:as:possible, witl the petiod: during which
. .. the-appropriate legislative badies mayiact-or theé oper

.
R TRS

ating'budget of the

L3

. oy oY
cdadd 3

Coomaer chan e Lot anD o Tnsngun
RENEGOTIATION OF INVALID AAGJREENIENTS

A
b Ao
srals G vty

. . . bt e, e Yao Ot Een Rt o
ARECT 2 SRR RS S-The B S GEE

281. in;tf'té'ievc;nt'aaﬁyl?pi'ovisibn.ofa«.th‘e"coljl.ecti\re bargaining

- - agreement is declared torbe invalid-by any court of competent
jurisdiction, by ruling of the Employment Relations Board or by
inability of the District or the unit members to perform to the

. terms of the' Agreement, then‘ispon request by either party, the
.. provisien(s} declared invalid and other dffected provisions, of

.. the collective bargaining agreement shall be reopened for

negotiation,~ . . : . o on

282 | If the District closes its schoéls_:. P

a. Unit members shall not be paid for contract days during

..+ . the schoel-closure, - i« i :

b. . The District insurance contribution in Article VI shall
continue during.a school closure. '
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3.3

3.2.2

3.2.3

. 3‘;2.4

3.2.5

3.2.6

which a unit member works, allegedly caused by inequitable or
unfair application of established administration rules and
regulations, written School Board:policies, or the interpretation,
application or violation of provisions of this Agreement.
Disputes involving either attempts-to change the collective
bargaining agreement or representation disputes arising under
ORS 243.682; 243. 686 or 243 692 are not gnevable under this
prov:smn

AGGRIEVED PERSON An aggneved person” is the person or
persons making the claim. :The ‘Association may be an
“aggrieved person” in-ifistances: where an alleged contract
violation affects the ASSOCIahOR or a clearly defmed class of unit
members LR :

PARTY IN lNTEREST A "party iin mteres "is the person or
persons making the claim and any person who might be
required.to. take action: or-agairist 'whorh actlon nfught be taken in
order. to. resolve the: clamt s G i

Hy OB -0t "ﬂ J,‘JL PR IR SR RS A ¢

R R I I '!"1__‘,' - 4‘ Nl

REI;RESENTATIVE A ‘representative”. is: anyone, mcludmg an
attorney, whom-a parfy‘mdﬂterest selects to spéakfof-and/or to

- adv1selumor her e Al vlaeT e w8 e

K FE DL LT L '
IMMEDIATE SUPERVIR; An "mmediate supervisor” is the
employee who has"direct ‘supemsory respoﬂmblhhes over the
aggneved persom TR .

DAY A "day" shall mean a regular work day, excludmg
Saturdays, Sundays, vacatlon days, and hohdays o

PROCEDURE: L g,

3.3.1

3.3.2

TIME LIMITS: It is important that grievances be processed as
rapidly as possible. The number of days indicated at each level
sheuld be considered-‘as a maximum, and every effort should be
made to expedite the process. The time limits specified may,
however, be extended by mutual wntten agreement -

" YEAR-END GRIEVANCES In the event a grievance is filed at

such time that it cannot be processed through all the steps in this
grievance procedure by the end of the school year, the time

limits set forth herein shall be reduced so that the gnevance
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3.3.6

C.-

d‘,

LEVEL THREE - ARBITRATION: = "o .

(20) days after the presentation of the grievance, he or she
may appeal the grievance tu the Superintendent by
delivering a written notice of appeal to the
Superintendent's office: within five (5) days after receiving
notice of the decision, or within fifteen (15) days after
presentation of the grievance, if no written decision was

" __rendered. - -

The appeal shall -inclﬁde a'copy of the original grievance,
the decision rendered, if any; a concise statement of the
reasons tor the appeal and the specific relief requested.
The Superinte.ndeﬁttshall'holdi a hearing and make a
decision withinfifteen {15) days. . -
The Superiﬁtehdeﬁ{;fsha'll' communicate his/her decision
in writing to the Association and the parties in interest
within fifteen (15) days after receipt of the notice of appea'-

CT Y TELTRY iAo
R 0010 S L LI

The Association; which-has'a duty of fair representation to
un'’t 2iembers, may:submitia-qualified grievance to
. arbitration-by notifying the'Superintendent within twenty
-(20) Says of the Level: Two-decision.
CoTE L T T LA :
‘A dispute qualifies for:arbitration if it is a contract
grievance. ‘A contract grievance is one which pertains to
any dispute about the interpretation or application of the
collective bargaining agreement between the parties. In
adcition, matters covered by the "just cause” clause shall
be arbitrable. ... .= ..

O Y A

Within ten (10) days after such a written notice of
submission to arbitration, the Superintendent and
Association shall attempt to agree upon a mutually
a~ceptable arbitrator:and shall obtain a commitment from
said arbitrator to.serve.  If the'parties cannot reach
agreement on anarbitrator or obtain such a commitment
within the ten (10) day period, as they have in the past,
they shall submit:the selection of the arbitrator to AAA
and be bound by the rules of that agency.

The arbitrator so selected shall hold hearings promptly
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34

34.1

34.2

343

344

3.4.5

d.  If the Board finds that it cannot reach a proper decision on
- the record, it may reopen the record for the taking of
additional evidence, - The Board shall allow time for oral
argument by the parties in interest, or their
representatives. .7

e.  The Board shall render its decision in writing to the
parties in interest not later than fifteen (15) days after the
. .close of the hearing. The decision of the Board shall be
- . final and binding on the parties.

MISCELLANEOUS:

RIGHTS OF UNIT MEMBERS TO-REPRESENTATION: Any

- aggrieved person may:be represented at all stages of the

grievance progedure by him jor.hersclf or by a representative of
his, or her choice. When-a.unit.member is not represented by
the Association; the Association; shall have the right to be
present at all stages. of the-grievanc~ rrocedure.

r
B4-10 0 NG T

GROUP GRIEVANCE: A group grievance may be filed when an
alleged violation affects aiclearly:defined class of unit members.
The Association may submit such grievances in writing to the
Superintendent commencing:at. Level Two.
SIMILAR:GRIEVANCES: The District agrees that it will apply to
.all substantially similar situations the decisions of an arbitrator
sustaining a grievange, .and the Association agrees that it will not
support, encourage, nor :réptésent any unit member in any

- grievance which is substantially similar to a grievance denied by

‘the-decision.of an arbitrator. The foregoing is qualified only in

.the event the arbitrator's decision is set aside by a court of

competent jurisdiction or the Employment Relations Board, in
-which case neither party, shall be bound by the foregoing

~provision. .. .

STLoree Ty .
WRITTEN DECISION: Decisions rendered at all levels except
the Informal Level shall be in writing setting forth the decision

and the reasons for it. The written decision shall be transmitted
promptly to all parties in interest and to the Association.

FILE OF GRIEVANCE PAPERS: All documents,

communications, and records dealing with the grievance shall
be designated confidential information, and shall be filed in a
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4.1

3.4.11

and why in the District's opinion that material is exempt
from disclosure by law. :

b.  When the Association requests information which is
available, the District shall provide a copy free of charge.
If copies are not available, the District shall provide copies
and charge the Association. for the actual cost of
reproduction. If the item requested is something the
District does not normally compile, then the
administration shall notify the Association as to the
estimated time and. cost to. produce it. If the Association
agrees, then the District shall produce the information
and charge the Association the actual cost or the estimated
cost of production, whichever is,less,

ARBITRABILITY: Tt e arbitrahility or grievability of a grievance
may be submitted.fo.arbitration, The arbitrability or grievability
of the claim shall be determined by the arbitrator as provided
under Level Three and after completing lower steps in the

grievance process. If an arbitrator. rules that a grievance is not

arbitrable, he/she shall proceed.£o, rule- whether or not the

BN

matter is grievable. Cases involving alleged discrimination
covered by Title VII of the, 1964 .Federal Civil Rights Act shall be
grievable but not arbitrable. Bringing a court action or seeking
an administrative resplution of-a grigvance shall act as a
substitution for this grievance procedure and shall constitute an
election of some other remedy in place of this grievance
procedure. A .

ARTICLE IV - SALARIES AND RELATED COMPENSATION

¢

PROFESSIONAL SALARY PLAN:  The professional salary plan for all unit

members, except as herein provided, shall be as described below.

41.1

41.2

04-05 prc 1 salary plans shall be as in
Appendix A. The 2003-04 salary schedule shall be increased by
one percent (1%) effective June 30, 2004. The 2004-05 salary
schedule shall be increased by one and a quarter percent (1.25%)
effective June 30, 2005.,,. :

The 2003-04 and 20011-().5, prqfessic;

The amount of each horizontal and vertical step on the
professional salary plan shall be three and seven-tenths percent

(3.7%) greater than the immediately preceding step.

Page 11



4.3.3

434

generally after the person is eligible for licensure in a state
and/or jurisdiction where employed.

Exception will be granted for work-related experience which
includes but is not luruted to one or more of the following
conditions:

a.  Teaching in a coﬂege or ’ﬁrﬁversity
b. Teaching in a forelgn school where no license is required

Eligibie work—related expenence shall be evaluated and prorated
to detrmine the number of years of credlt to be given based on
the following criteria. ~

a.  Teaching time will include instruction time with students
~ and preparatiori‘tinie equal to ‘one-half hour of
preparation time for every two hours of student
instruction time. Teachmg time does not include
~supstitute tezichmg excePPas provrdedm section 4.3.4 and
the District colleé¢tive bar \%aimng agreement ‘with the
' Eugeme Assoc1ation of Sii strtute Téachers o

bl s lzae T

b. 'Teachmg tlme wﬂi be credited as’ foﬂows
1. A full school year of teachmg time will be credited
for each year contmuously employed in a regular
teaching] posmon at .5 or greater FTE, providing the
start date in the position was on or before the first
District teacher work day in February.

2. Employment fof less than a full school year, or less
~ than .5 FTE,'will be converted to full-time
equivalent days by multiplying the FTE by the
- number of days worked. One year of experience
credit will be given for every 191 full-time
equivalent days, up to the maximum number of
o years allowable.

Any newly-hlred unit member who co:mpleted at least one-half
(1/2) year of substitute teachmg service in the same District
assignment shall be given prior experience salary schedule credit
for said semce, if hlred into a regular bargaining unit position.
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452

453

the Jower preparation column and shall be revised upon
presentation of proper evidence to the higher preparation
column if submitted after July 1."

When unit members move from a lower to a higher preparation
column on the salary schedule by completing additional degrees
or credit, they shall be placed on the new column step which is
one step higher than their former place on the schedule unless
this results in their receiving a lower salary than that being paid
a person with similar experience newly employed by the District.
In this event, unit members shall be placed on the same step as a
newly hired unit member with similar training and experience.
Thereafter, unit members shall progress in the new column

- until the maximum is redched. = * "

IR YOS

Effective July 1,'1993; the following salary columns, post-bachelor
course ctedits'and/or degrees are in effect:
RS ODE Nh A W
a. Bachelors Column - Req}ujres a Bachelors Degree awarded
“iv s byian acereditéd ‘colége ot university, "
A S ST v { T3 ¢ 2N

N B 4
eI T 5 ?

b, -~ Bachelots 23 Quérfer Hotirs Column- Requires a
~in '+ Bachelors'Degreéand twenty-thiréé (23) quarter hours of

.. >undergradudteand/ 6t graduité totirse work taken at an
accredited college or university and earned after the
v+ = lawarding of thé Bachélors Dégree:” ' - |

.
EEN
R

e+« Bachelors +45 Quarter Hoiirs Célurin - Requires a
- s« Bachelors Dégrée and. forty-five (45) quarter hours of

undergraduate and/or graduate course work taken at an
accredited college or university and earned after the

_ w0 awarding of ﬂxe"Beeheioi‘s; Degree -

Requires either: "

| d e Bachelors +60 QuarterHours/ Masters Degree Column -

i e A'Bachelors Degree'and sixty (60) quarter hours of
ifen v . undergraduate and/or graduate course work taken
©reion at-an aecrédited college or university and earned
(o niaftet-the awarding bf the Bachelors Degree. To
.. qualify, the course work must be relevant to the
“unit'member's professional development as a
< District 4] employee. o
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university and earned after the awarding of a
Bachelors Degree. Undergraduate courses taken
must be relevant to the unit member's professional
development as a District 4] employee.

A Masters Degree and forty-five (45) quarter hours
of graduate and /or undergraduate level courses
taken at an accredited college or university and
earned after the awarding of the Masters Degree.
Undergraduate courses taken must be relevant to
the unit member's professional development as a
District 4] employee.

Masters +9O o; Ph.D Column - Requires one of the
following: SR LA

L

.!u

ey

- Ninety:(90) quarter hours taken at an accredited
- college or:univetsity subsequent to completion of
.+ the Masters:dégree. The last forty-five (45) quarter
* hoursmust betaken for graduate level credit and

must be:appreved by the Director of Instruction.
These must directly relate to the unit member's

- - professional-déveiopment.

AN A

: Nlnety ;(96).-:¢iua}ter' hours taken at an accredited

college-or-university subsequent to completion of

- the Masters degree. The last forty-five (45) hours

may be a combination of undergraduate and/or
graduate-credit hours if unit members submit to the
District a comprehensive plan for completion of
these forty-five (45) hours. This comprehensive
plan must be of high standard and directly relate to
the unit member's professional development.

Forty-fiveﬂ (45‘)‘ quarter hours taken at an accredited
college: or university subsequent to completion of

- all requirements for the Bachelors+90 w/Masters or

MA+45 ¢olumn. These forty-five (45) quarter hours
must be taken for graduate credit and must be
approved: by the Director of Instruction. These
must directly relate to the unit member's
professional development.

.. Forty-five (45) quarter hours taken at an accredited
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4.6

4.7

48

4. Each credit hour requires a minimum of ten (10) hours of
seat time and the expectation of twenty (20) hours of
out-of-class work. -

455.1 The District may approve EEA sponsored classes for
advancement on the salary schedule when an EEA
class meets all the terms and conditions for
approval in section 4.5.5.

SALARY WHEN PROMOTED: - When a unit member is promoted or
transferred by the District within the-same employment classification, his or
her new salary shall not be less than the former salary.

METHODOF PAYMENT:  Unit members' salaries shall be paid in twelve (12)
monthly installments. - The first installmvent shall:be paid on September 1 of
each year-and each subsequent installment shall be paid on the first day of
each month: thereafter. . Unitimembers ‘may receive the balance of their
annual salary on July-1-if they submit aiwiritten request for payment before
June 1. If the first of any month falls on a weekend-orholiday, payday will be
the final business day preceding the weekend or holiday.

A R SITACLIRE Lt LTAS ST SERURNI S ey
PAYROLL DEDUCTIONS: : The District shall deduct from:the salaries of the
unit members at.the unit member's. request,.thie following:

L B I M

- Dues to the Association ~ :ourtze ~ oo oarias
Premiums for.Board approved health and:welfare benefits

Tax sheltered annuities (TSA) which the District has approved

‘Salary continuation insurance . . ... .. .-

Contributions to the United Way ;. .-~

Payments to: the School Employees Credit Union of Lane County

o &6 &5 o o o

481 P;Iynient in heu of fd:’ues;‘shall-be made without the unit
member's request. .. .. o L

482 The Association shall hold the District harmless from any and
all claims, facts, orders,-or judgments against the District as a

result of deductions paid to the Association.

483 Any unit- member may request:in writing the unit member's
regular Association membership dues to be deducted from the
unit member's salary. The first monthly deduction shall be
made on the following pay date after the authorization is
received. Such authorization shall continue in effect until
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49.2

49.3.

494 .

49.5

- 4911 Eligible unit members who advance salary columns

and who continue to be eligible for the top step of
the new column will be eligible for the longevity
payment in the new column.

Unit members shal_lv-_,q.[ﬁ;ﬂify f,o.,r-‘ advancement to the longevity
step as described in Section.4.4.

The District will de_giﬁ the umt ﬁ{ember's share of payroll
deductions- ST - v I

Unit members whe are eligible under Section 4.9 for Longevity
Pay and who take unpaid Jeave.(Article IX) shall continue to be
eligible for Longevity Pay:tupon their return from leave.

b g

P

At retirement from Dlsmebemploymenta unit member’s rights
to longevity pay are as follows.

AT YV Ty T (e
é."\!'.“:?: PV TS e

4951 A unit- member:whosis or -step 13 at the time the

- ‘unit member;retires,-is. not eligible for longevity
pay at-the time-of retirement. .+,

495.2 A unit member who retires dunng a work year and

whao:has opted: to,receive longevity pay in a lump -
sum payment on December 1, will receive no
additional,lengevity payment-at retirement.

4953 - A unit member.whe retires, during a work year and
who has opted to;receive longevity pay as part of
monthly payroll, will receive the balance of that
work-yearis monthly longevity payments in a lump
sum in the payroll period that coincides with the
unit.member’s retirement date.

| 4954 Umt members whag'réiife-at the end of a full

work year while receiving longevity shall be paid
an additional lump sum amount equal to the
highest:step- increment. of the unit member’s pay
column.;. . .. .-

410 SUPPLEMENTAL RETIREMENT BENEFIT: . The, District will provide two
supplemental retirement plans for eligible unit members. A unit member
hired and employed as a bargaining unit member prior to July 1, 1998 and is
continuously a bargaining unit member until the date of retirement from
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50

b. Notwithstanding 4.10.2.a, unit members who
elect supplemental retirement must provide
the District with at least sixty (60) days'
advance notice of retirement. Notice may be
revoked .or waived with District consent.

MONTHLYST]PEND The amount and

4.10.1.3
maximum number ‘of the monthly stipends are
specified in the table below.
 Age at Years:: "= Max.No.of  Monthly Max.
Retirement iNPERS - - ‘Monthly Stipend Stipend
Stipends Amount Amount
55orfeweryears 30 84 $400 $33,600
56 30 72 $400 $28,800
57 30 60 $400 $24,000
58 . 10 ormore : 48 $450 $21,600
. 10crmore i .. 36 $450 $16,200
. Moimore oo 24 $360 $ 8,640
61 0pormore:.,...... 12 $360 $ 4,320
410.1.4 EARLY OUT OPTION. A unit member between age
fifty-three (53) and fifty-eight (58) with ten (10) years
in the Distrigt is eligible for the Early Out Option
without atfaining thirty (30) years participation in
PERS. The Early Out Option is available to bridge a
unit member to his/her earliest eligibility date
- which is either at age fifty-eight (58) or at attaining
 thirty (30) years in PERS. The maximum total
stipend and insurance contribution amounts a unit
member can receive are determined by his/her age
at earliest eligibility under the regular -
supplemental retirement program. (See table
abp\_f@,}, Section 4.10.3.)
4.10.15 FLEXIBLE PAYMENT OPTION. Any eligible unit

meinber who retires prior to age fifty-eight (58) can
prorate the total stipend amount in monthly

. payments not to exceed seven hundred and fifty

dollars ($750.00) from the date of retirement to age
sixty-two (62). Monthly stipend payments must be
in equal amounts and must be paid consecutively.
A unit member who chooses the early out option

can choose to prorate the total cost of the District's
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4.10.2

PLAN B:

member per month effective October 2003
and October 2004.

In the event unit member and spouse
Retiree Medical Insurance costs exceed the
District's total monthly contribution, excess
costs will be deducted from the monthly
stipend:payments, or, in case of retired unit
members who are beyond age sixty-two (62),
excess costs will be paid by the retired unit
member.

In the event of the unit member's death
prior.td-both the Social Security full
retirement age and coverage under Medicare,
the District, if the spouse of the unit member
is-at-the time of the unit member's death not

- coveredby Medicare, shall pay monthly
- contributions incident to covering such

spouse under the District's Medical

- Instirdnce program until such time as the
- unit-member would have reached the Social
- Sécurity: full retirement age. If the deceased
~ unit. member’s spouse or domestic partner

qualifies for federal Social Security Medicare
coverage prior to age 65 because of a
disability, then, as determined by the Joint
Benefits. Committee, the retired unit
member’s spouse or domestic partner will be
eligible to receive a monthly reimbursement
amount; from the Certified Insurance
Reserves, not to exceed the amount of the
District’s retiree monthly insurance
contribution to be used to purchase a
supplemental Medicare coverage plan.

The insurance carrier for the District's
Retiree Medical Insurance program will be
determined as provided in Article VI.

a. Effective ]anuary 1, 1999 the District shall offer unit
members who-are eligible for the Plan B Supplemental
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an Athletic Trainer attends a post season event under the terms
of section 5.4.9, then the Trainer shall be paid h/h per diem rate
unless the event is during the trainers regular work time.

412 TRAVEL ALLOWANCE: Unit membéxsf;éqiﬁred in the course of their daily

5.1

work to drive personal automobiles exclusive of the normal daily commute
shall receive reimbursement at the prevailing LR.S. mileage rate. The
allowance given for authorized use of personal cars for field trips or other
business of the District shall be at the same rate.

I

- ARTICLE V - EXTRA DUTY GOMPENSATION

ACTIVIT YSC HEDULE: Umtmembers performm g extra duty service to

cover responsibilities over and above those usually assigned during the
school year shall receive additional compensation. The following percentages

shall apply to the unit member's actual column of the salary schedule (the
unit member's step placement on their lumn is based on their specific extra
duty experience credit 1 defined i3 Sectiph 5

5.11 -senior High Coaches;
" Head Football-—=-_- t S —— 15%
1st Assistant Foofball———<_ 10%
2nd Assistant Football—— " 10%
3rd Assistant Football———— 79,
4th Assistant Football-———— 7%
5th Assistant Football-~— 79,
6th Assistanf-——-——- . 7%
Head Basketball 15%
1st Assistant Basketball 10%
2nd Assistant Basketball——- 7%
3rd Assistant Basketball 7% *
Head Baséball—~——_. 10%
1st Assistant Baseball-————— 7%
2nd Assistarit Baseball——— 6%
Head Wrestling--———_ - 10%
ist Assistant Wrestling————. 79
2nd Assistant Wrestling-——— 6% *
Head Soccer T 10%
1st Assistant Soccer-—-——--ieev 79,

2nd Assistant Soccer————_" 5%
Tennis e 6%
Open Facilities -—- unit member’s hourly rate
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5.1.5

5.1.6

5.1.7

5.1.8

8th Grade Soccer 4% *
7th Grade Soccer 4% *

Middle School Coaches: Women

Head Volleyball il 4.75%*
Assistant Volleyball-—-----—--" 4.5%*
Assistant Volleyball—-—-—-—-——-——- 4.5%*
8th Grade Soccer ' 4% *
7th Grade Soccer s 4% *

Middle School Coaches: Coed

Head Track il 7Y *

1st Assistant Track——s--—i-tcol " 5%

2nd Assistant Track—-ssswss.s. 5%*
Music

{;. «f‘ R
Elementary Instrumental-—---- 1%
Full-time Elem Instructor-f-—-- 2%
Middle School Orchestra-—i=<+{ 3% -

Senior High Orchestra—=«c=:l “4% '
Middle School Band—m-—-—s-«—--:‘ 4% -
Middle School Cheir-s== ~ 4%
Senior High Choir —— 8%
Senior High Band i’ 30%
General

Senior High Speech--—---s—— 12%
Senior High Paper ’ 10%
Senior High Yearbook- — 10%
Senior High Rally———--———— 8%

- Senior High Dance Team'Adv- 6% °

Senior High Drama & Stagecraft: -
- each play———— 6%
for up to 2 plays per year
Senior High Musical —— 6%
for one musical play to be
divided among drama/ -
stagecraft, orchestra, & vocal
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5.4

522

5.3.1

5.3.2

5.3.3

extra duty positions. The notice shall be sent on or before
September 1 and May 1 each work year.

The terms of Appendix B provide a process for posting and
hiring of a teacher for the head coaching positions for high
school boys' and girls* basketball and for high school boys'
football. : '

5.3 CON'I'RACTNG OUT SUPERVISORY WORK:

; The I)isfrict agrees to first hire up to four- members of the
-- bargaining unit for Iligl"i‘:sehool“aﬂltetic* game supervision
; -positions... The District retains the right to determine the total

number of positions at each basketball game and may hire
nonbargaining unit members for additional positions at
basketball games. “If the District should decide to hire members
in activities other than high school basketball to fill positions
described in this section;*the Distriet ‘will pay in accordance with
section . 5.6.. - Except-methbers hired ‘as ticket ‘personnel, door
monitor, and crowd contrél positions shall be paid at sixty
percent (60%) of the hourly rate a5 éstablished in Section 5.6. All

- .other posmonsshallbepai&thefut}hourlyrate

Bargaining unit meinbers will' be notified '6f vacancies through
the District's customary notification procedure. If there are
insufficient applicants eithér from thé"same ‘high school or the
same region to fill the positions reserved'to ‘the bargaining unit,
the District:may hire other persons for those positions unless
bargaining unit applicants: becoine available.

The bargalmng unit member shall continue in the position for
the durafion of the season, except the individual's right to a
position may be terminated for an unexcused absence,

ADDITIONAI: RESPONSIBILITIES “Unit ‘members performing services over
and above those ysually assigned-during the s¢hool year shall receive

additional .compensation. -

54.1

542

g T

The followmg :-peréentages- shall be computed on the

individual's, actual salary. -

AddItional resp,ons1b111t1es may require the following additional
work days beyond the school year:
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54.7 Instructional Time:

a.

Senior High Department Chairpersons or persons Wiﬂ1
equivalent responsibility shall not teach more than four
(4) periods per day.

Senior High Head Teachers, Middle School Team Leaders
or persons with equivalent responsibility and Middle
School Intramural Coordinators shall not teach more
than five (5) periods per day.

Senior High School- Athletic Coordinators shall teach no
more than half time over a school year. -

Education Support Services Department Chair and
Department Chair/Conveners have the ability to schedule
noninstructional time during their work day.” See June 14,
2000, memo. N

5.4.8 - PROCESS FOR CHANGING ADDITIONAL. RESPONSIBILITIES:

- a.

District.schools and. departments may. propose to the Joint
Contract Administration: Committee (JCAC, see Article
16.2) changes, in leadership structure; and, compensation
for unit members. provided-they have consensus or
formal approval by at least seventy-five percent (75%) of

the unit members at the site.and .approval of the site

administration.. The.compensation can not exceed the
funds budgeted for Article 5.4.

i

The JCAC Wlll rev1ew and éi)prok}e a-proposal, or refer it

“ back to the site for:modification.

1. . If a propgsal is sent back, the school or department
will consider the recommended changes and
submit a final proposal to the JCAC.

2. If the jCAC does not épi)réi;e the structure and
compensation as proposed;. the Association can
grieve the compensation.terms on the basis that the

‘compensat.ion is not reasonable and equitable for -

the leadership responsibilities as assigned and
carried out by the unit member.
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5.4.9

and g. may choose any of the above methods or
combinations of methods.

ELEMENTARY TEACHER LEADERSHIP EXTRA DUTY
COMPENSATION

Elementary teachers in each elementary school (neighborhood
and alternative) will receive additional release days for accepting
teacher leadership responsxbﬂmes in the school as follows.

Elementary teacher leadershlp responmblhtles include:

a, - .Grade level facilitators,
b: Assistance with coordination of staff development
and/or school improvement on such issues as

- . addressing the. a.cluevement gap or spec1al needs
e rstudents;y L i

Co ! Lechnology: sasssstance person, and -

d. Coordination and orgamzauon of student

.. _,performancesc

'I'hJs hst can be: changed based on: the needs of a school; however,

changes miust be approved: by the JCAC using the section 5.4.8
process. The elementary leadership: responsibilities and number
of relea.,e days. for: each Ieader must be reported annually to

The teacher who accepts leaders}up respons1b1ht1es will receive
paid release days during the work year. These days can be taken

~on days selected by the teacher with reasonable advanced notice

to the principal including days before and after weekends,

vacations-and . holidays. - The teacher has the option of receiving
salary compensation for;unused release days at the teacher’s per
diem rate using the formula of one per diem day for two release

.days. A teacher must g1ve noﬁce of intent to convert by May 15.

The number of elementary teacher leadersl'up release days per
elementary program shall be determined as follows:

100 249 students 8 teacher release days not to
e exceed 2 teachers .
250 - 399students 12 teacher release days not to
exceed 3 teachers
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6.2

6.3

6.4

(FTE) unit member is seven hundred thirty-eight dollars ($738.00) per month
for medical, vision, dental, life, and long-term disability insurance for the
period October 2003 through June 2004.

The District’s monthly insurance contribution for each full time equivalent
(FTE) unit member is seven hundred seventy-eight dollars ($778.00) per
month for medical, vision, dental, life, and long-term disability insurance for
the period October 2004 through June 2005.

PART TIME: The District’s monthly insurance contribution for each part
time unit member whose FTE is between .50 FTE and .99 FTE shall be an
amount which is a percentage of the full time unit member's District
contribution set forth in section 6.1 determined as follows:

.50 FTE to .75 FTE shall receive 75% of the full time
contribution, '

o .76 FTE to .80 FTE shall receive 80% of the full time
-~ contribution; . . S L

* - B1FIE to .85 FTE shall receive 8% of the full time
' contribution, - - e .

* .86 FIE to .90 FTE shall receive 90% of the full time
contribution,

. 91 FI‘E to .95 FI'EshalI receive 95% of the full time
contribution, and -

. .96 FTE to .99 FTE shall receive 100% of the full time
contribution.

The Joint Committée on Insurance (JBC) will select the insurance carrier(s); if
the JBC is unable to agre= on the selection, the District shall select the
insurance carrier(s). :

The parties will continue the standing JBC with four (4) members appointed
by the Association and four (4) members appointed by the District. Each party
shall designate one of their appointees as a co-chair of the JBC. The JBC
decisions shall be by consensus. The JBC is responsible for designing and
managing the unit members' benefit programs, the reserve fund, and _
communication with unit members on benefit issues. The JBC will annually
recommend to the District a budget for its operating expenses which shall

include but is not limited to consultant fees, substitute release time, printing,
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6.9

6.10

71

ASSAULT AND BATTERY:

50% by the District and 50% from the insurance reserve fund in Section 6.4.a.
The compensation shall be the same as the urit member would have
received had the unit member remained in his/her teaching position.

SECTION 125 FLEXIBLE SPENDING ACCOUNT: Unit member expanded use
of section 125 flexible spending accounts will be determined by the

District/ Association JBC, consistent with the terms of a December 17, 1999,
memo from the District to the Association. Any net District FICA savings as
determined by the formula in the December 17, 1999, memo in excess of thirty
thousand three hundred thirty one dollars ($30,331.00) per year shall be
transferred to the JBC reserve fund in section 6.3. - - :

INSURANCE RESERVE TRANSFER: On June 30, 2005, the District shall
transfer two hundred fifty thousand dolars {$250,000.00) from the insurance
reserve fund to another District furid. ’

IPENE PR AR

ARTICLE VII - LIABILITY AND LEGAL PROTECTION
R R N A R Te s BCOY: T RS I TR e et = TR Wy

-

S .

711 Any unit member involved:inan assault and batlery within the

scope of his or her employment ‘shall inimediately make a
written report of the' citcumistances. - The uhit mémber shall

- make supplemental written reports attaching copies of any
summons, complaints, process, information, indictment, notice
or demand served on him or her in connection with such
assault or battery within five (5) days affer being served, and
shall report the final disposition of any ‘such proceedings: All
reports referred to above shall be made to the unit member's
principal or immediate supervisor. "~

7.1.2 - Such reports shall be forwarded immediately to the

- Superintendent's office. In the event civil or criminal
proceedings are brought against any unit member, the
Superintendent shall comply with any written requests by the
‘unit member for information in the District's possession
relating to his or her defense.: TheDistrict shall not be required
to provide information privileged by law.

7.1.3 The District ’:AngeS"'to provide safe working conditions for unit
members:and to:maintain order in the schools. ‘
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8.1.2

8.1.3

8.14

8.1.6
8.1.7

8.1.8

“of this provision to ‘each diewly-hired unit member.

An unlimited number of sick leave days may be accumulated.

All unit members shall bé credited with their full annual sick
leave benefits on the first-contract day of the school year. Unit
members terminating before the end of their contract duty days
who have used more days of sick'leave than their service days
entitled them to shall reimburse the District for the excess days
paid to them. P

‘A new unit member:may transfer all sick leave accumulated

with the most recent:Oregon school district for which he/she has

administiation of such: district.”" - -

- worked provided that the ‘accumulation is verified by the

The transfer of sick ledve: fioft Another school district shall not
be effective untit the unit membér has completed thirty (30)
working days in the District. The District will give written notice

snoenel e

"Sick leave" means absence from duty because of illness or

imjury. "Sick leave™ also' #ieans absénce from' duty because of

disability caused by prégnancy or childbitth which ‘prevents the
unit member from-workiig.”{See Section 9:4.1 for eligibility for
additional leave.)

R R

Sick Jeave may be‘used without Ibss 6f pay; up fo the tofal days

accumulated. Any absence authorized as sick leave which is in
excess of the unit:member's accumuilated sick leave shall be

‘without pay. A unit:member who'is absent five (5) consecutive
days on sick ieave may be required to furnish a statement from

his or her attending physician that the illness, injury or

- maternity-related disability prevents the unit member from
. working, : EE R TR L o

Sick leave may be used at the unit member's option while on
parental leave of absence.:: - ~

All requests for use of sick leave shall be approved by the
Director of Human Resources or his/her designee.

Except as othéfwise provided by law, all sick leave benefits may
cease and shall be forfeited upon termination of employment.
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8.2

disability benefits. A unit member is not eligible for sick
leave bank days if the member is receiving compensation

under Worker's Compensaticn, long term disability, or
PERS disability.

7. All paid sick leave days contributed to the sick leave bank
shall be deducted by the District from the contributor's
sick leave account at the time of contribution. Such
contributions are irrevocable and shall remain in the
bank. Do

- 8. The Association shall provide the District a list of sick
.. leave bank ‘contributors and users and a copy of the
¢ .-.established rules. - The District will honor withdrawals
from the sick leave bank upon proper certification by the
Association. '
9. The District and Asseciation shall work cooperatively to
facilitate the sick leave bank.

E

'OCCUPATIONAL ILLNESS OR INJURY.LEAVE:

8.2.1 - -, Unit:members who sustainan-injury or illness compensable by
- 4= Worker's Compensation:causing them to be absent from work
i, --and who are.unable-to perform:their regular normal duties, will
be paid the difference between their regular salary and
compensation benefits for the time they are absent from work
for, a period up to their accumulated sick leave.

8.22 Hoﬁré;&f éccumﬂéted éick :-I.eave s"all be deducted from the unit
member's sick leave account in proportion to the regular salary
... paid. to the unit member that is not covered by Worker's

Compensation: -

8.2.3 R The District shall continue its monthly insurance benefit
contribution while the member is absent from work under a
, wogker;‘s,gompensaﬁpn claim as provided by Oregon law.

| PERSONAL LEAVE Umtmembersmay take two days of personal leave per

year with pay. :
83.1 . . . This leaye is accumulative under the terms of Section 8.3.6.

8.3'-.2‘ o | Thismlé'a;re: mustbe ééhéduled with the unit member's
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85 .

844

JURY DUTY:

8.5.1

8.5.2

8.5.3

8.5.4

regarding the number of days for which full pay is allowed. A -
unit member may be allowed to use family critical illness leave
no more than once in a fiscal year for any individual member of
the member's immediate family. The critical illness absence
must be approved by the Director of Human Resources and the
request submitted to the building administrator.

BEREAVEMENT: A unit member may be allowed up to five (5)

days absence with full pay for each death in his/her immediate
family.

The absence must be approved by the building administrator and
the Director of Human Resources.

In addition to the number of days absence allowed with full pay,
a unit member may be granted up to five (5) days of absence for a
death in his or her immedjate family for which the unit
member will receive a pay deduction of one-half of the

individuel's daily salarys FEIT ANy 1t

1

s

, . .
ety o . P
TR TR RO e

: ot e e whaL e
Unit members called forjury duty will normally be expected to
serve during the period for which they are summoned.

The District will provide a substitute for the days a unit member
reports for jury duty, in-accordance with' the established
procedure for unit members' absences.. Payment to the unit
merber for jury duty shall be endorsed and made payable to the
District by the unit member, unless jury duty occurs when
school is not in session and the unit member is not on duty.

No deductions from theutihitx'meix{ber"s pay shall be made for

N required jury duty. - .

Excuse from jury duty may be requested for a unit member when
the service comes during the first: months of school, when the
absence of the unit-member for a prolonged period of time will
have an unusually adverse effect upon the students, or when, in
the opinion of the Bistrict, the nature of the unit member's
assignment is such that-it is impossible to provide an adequate
substitute. '
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8.7.3

the eligibility requirements of Section 8.7. No more than
two (2) study leaves per year may be granted to groups.

e. Candidates may oﬁly- sﬁbmit a single application.

CONDITIONS OF STUDY LEAVE: Due to economic conditions,
no study leaves will be granted for 2003-04 and 2004-05. One-half
year leaves shall count as one-half leave and a group study leave
as one leave for the purpose of computing the quota.
Compensation during the leave shall be eighty-five percent

+ (85%) of the salary ‘the tinit member would otherwise be paid if
-on duty during the leave period. .

a. Application forms for the study leave program will be
- made available by the first Monday of the calendar year.
All applications. are due in-the Instruction Department by
5:00 p.m. on the first:school day in February of each year.
Announcement of selections. will' be made by the
conclusion of thefirgh school dayin March of each year.

b. An applicant who wishes to undertake formal study shall
agree to register as a full-time'student, at the school of his
or her choice. At the conclusion of the leave, evidence of
completion of:the study: program shall be submitted to the

- Director of Human Resources.:
C An applicant who wishes to travel during his or her study
leave shall include an itinerary with the application
which shall indicate specific ways in which the trip will
- contribute to the improvement of the unit member in his
or her assignment. ;-

d Applications for study leave shall be screened by a Study
Leave Committee of six (6) unit members appointed by
the Association and one administrator from each level,

-appointed by the Director of Instruction who shall also
serve as an ex officio member. Each committee member
shall serve for a-term of three (3) years. The terms shall be
staggered 50 two new unit members are appointed
annually. -..+ -~ :

e. The Study Leave Committee shall first review the quality

of each study leave application and recommend those
study leave applications that clearly describe a leave that
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9.1

9.2

ARTICLE IX - LEAVES OF ABSENCE WITHOUT PAY

SICK LEAVE: Extended leave for health reasbns, not to exceed two (2) years,
may be granted to a unit member whose health or physical condition makes it
impossible to properly discharge his or her duties, provided the unit

- member's present period of employment includes not less than three 3)

consecutive years of service. Such leave shall be without pay and scheduled
increments. Adjustments in salary and retirement credit shall not be

allowed.

LEAVE FOR THE BIRTH OR ADOPTION OF A CHILD: The District shall
grant leave as required by Oregon and Federal law for the birth or adoption of
a child. o T S

* The District shall grant leéyé beforeor after the birth or adoption of a young

child which shall include any parental leave taken by the unit member under
the terms of Oregon and Federal law. (See Section 9.4.)
SRR SRS IER I R TR STo0 5 o
9.2.1 .- Leave for the birth op.adoption.of a child shall be granted to all
-+ unit members. The,leave gan.be, for-a period of up to one (1) year
- . .at-the unit member's choice .and which shall include all leave
.. .. -granted under.9.2;. however; the-unit member shall choose a
-+ Teturn from leave date which shall coincide with the beginning
- or-end of the grading period or:the midterm grading period in
.. which the leave period ends. . The written request for this leave
- must be made to the:Director of Human Resources and must
specify the period oftime requested. -

9.2.2 - When fhé v‘velfére,-df‘ theDlstnct and the unit member warrants
it, consideration will be given to granting a second year of leave.

923 - The District will allow five. (5) non-compensated emergency
: - leave days to unit members to make arrangements for the
placement of adopted children in the unit member's home.
This provision is in addition to the right to take any other paid
- leave. Parental leave may.also be utilized under the adoption
leave provision when. a unit, member obtains. custody of a child.

924 At the Qcéndué‘igp'df:t'lﬁs“/ le.a:v\;re;”the unit member shall be

reinstated in the District as a unit member under the terms of
Sections 9.4 and 9.11. This birth/adoption leave will not
interrupt any seniority rights which have accrued prior to the
taking of the leave. This leave shall be without compensation,
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unit members. The purpose of the leave shall be for further
study or other activity designed to improve the individual
professionally. Requests for such a leave will generally be
submitted prior to May 1, but may be submitted at any time
during the school year, provided a suitable replacement is

available and the leave does not disrupt the educational
program. Requests for such a leave shall indicate the reasons the
request is being submitted. = :

a. Upon return from:the leave, the unit member shall be

: accorded the samie consideration with respect to salary
placement and ‘position assignment as though he or she
had been employed by the District during the year on
leave. R

b.  When the welfare! of the District and the unit member
warrants it, consideration shall be given to granting a
second year of leave, with but one (1) year applying to
advancement en:the:salary plan.

. . oA G
- ¢ At the conclusion;of the leave, the unit member shall be
. reinstated in a;position under the terms of Section 9.11. If
the building FTE-for the year of return is less than the
building FTE for the year in which the leave application
was approved, then the unit member shall have the same
. right to remain in.the building as other unit members and
the terms of Section 9.11 shall ot apply.

d While on leave, it is the responsibility of the unit member
to keep the Human Resources Office informed at all times
of kis or her mailing address. During the year of leave,
the unit member shall notify the Director of Human

- Resources, in writing, not later than March 15, whether or
not he or she plans to return to duty the following school
year. :

e. A unit member returning from a professional leave must
work for three (3) consecutive years before applying for
another professional leave. -

9.3.3 PARENTAL LEAVE: Parental leave may be granted to any unit
: member for a period not to exceed one (1) year.
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9.5

9.6

9.7

through June 30) beginning with the first day of leave taken by
the unit member under Articles VIII or IX to attend to the birth,
adoption, foster care, or home care of his/her child or the serious
health condition of his/her child, spouse, parent, step parent,
parent-in-law, or him/herself as provided by law. (Please note

the law is complex and individual cases will be addressed by the
Human Resources Department.)

9.4.4 DISTRICT BENEFIT CONTRIBUTION: The District shall make
its monthly contribution toward the benefits of a unit member
for the period the unit member.is eligible for leave in Section
9.4.3. R D T

MILITARY LEAVE: Military leaves shall be-allowed in accordance with
federal and state laws relating to such leaves. - *-

PART-TIME LEAVE: | Contracthargaiting init:membefs are-eligible for part-
time leave at the District’s discretion. A contract-bargaiiithg unit-member on
part-time leave must give the District Human Resources Department written
notice by: February 1 of the year-while on: part:time:léave of the:init member’s
intent to continue on the part-timeJeave:for the following year: On or before
January 10th,. the Human Resources Department will ‘give part-time unit
members an e-mail notice of the.February:1st'deadline.” Failure of the
bargainingunit. member to give writtemnotice o' the-Human: Resources
Department by-February 1 will result in the unit-mémber’s refurn to full time
status for the following year.

ASSOCIATION LEAVE:.

9.7.1 A leave of absence of up to two (2) years shall be granted on
application, to any contract unit member for the purpose of
serving as an officer or employee of the Association (EEA). If
requested, the District will extend the leave for up to two (2)
additional years. On return from such leave, the unit member
shall be placed at the same position on the salary schedule as
though he or she had been employed in the system during such
a period and;will be‘assigned a position under the terms of
Section 9:1%:. s v vy s ot sl

9.7.2 The Association shall be allowed leave without pay for unit
- members to attend. those conferences and workshops that
pertain to matters which are directly related and central to the
parties’ collective bargaining relationship. Unpaid Association
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5. The District notifies the unit member before the leave is granted
that the unit member's return to work position can not be at the
same building or position because a staff reduction is
contemplated and subsequently occurs.:

912 SINGLE ASSIGNMENT UNIT MEMBER: The District may hire a single

10.1

assignment unit member to fill a vacant position created by another unit
member's leave taken under the terms of Sections 9.11 and 9.3.1 (d) or
voluntarily transfer a unit member to fill this vacant position. The District
may also hire, for the remainder of a school year, a single assignment unit
member to fill a vacant position created by a retirement, resignation or
terminationif the vacancy has occurred on’or after the first day.of classes.

A new unit member hired solely for the purpose of filling a vacancy created
by a leave listed in Section 9.11 or a personal leave‘in Section 9.3.1.(d), may be
hired- only for the term of the study, parental, medical or:personal leave and
shall acquire no reduction in force tights: inder Section 12,10 during this term

: IR R R S ¢

of employment. x5 - 55 suse sk o poitvan o

AT IR SIS E T TSN O Y LRSI Y Ry Y TInresty ad el L
A new: unit member hired solely. for the;purpose of filling 3 vacancy created
by a retirement; resignation or termination, may be hired: only:for the balance
of the school year and shall acquire, no.zeduction-in force rights under Section
12.10 during the term of employment. yoaal wmdn.s e

1. If a single assignment unit,member is subsequently kited as a unit
‘member after completion of the single assignment, the unit member
shall-be given credit for their single assignment under the terms of

Sections4:3and 44.-- . » oo s L

ARTICLE X - WORK SCHEDULE
UNIT MEMBERS' WORKDAY: " ; Building Administrators will provide all

unit members the opportunity to;collaborate on decisions involving the work
schedule issues in this Article. For purposes of salary computation, the

-workday shall be fixed at eight (8) hours. ;- . :
-10.1.1 'I'HE PROFESSIONAL DAY: For éurposes of fulfilling

professional.responsibilities. associated with teaching, an eight (8)
hour workday will-be flexible,and will be guided by these
principles:

a. Unit mé;ribé_rs;..‘necogrﬁze that their responsibility to
students requires the performance of duties involving the
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10.1.4

10.1.5

‘e. The purpose of Section

schedules (including student contract meetings,
preparation time, and itinerant teacher travel time).

PROGRAM COMMUNICATION: Communications on
educational offerings of the District schools will generally be
established collaboratively by the administration and unit
members at each site. -

With parental input, unit members and the administration at
each site will determine how to spend their time and talent to
involve the public in their programs. Decisions, for example,
on Open House, Curriculum Meetings, Group Conferences, the
building-wide scheduling of Individual Conferences, or other
communication-related programs will be co-determined by the
administration and the staff.

PREPARATION TIME :Aﬂumt members shall be provided at
least one period >f preparation time during their work day.

a. Unit meinbers shall not be assigned to supervise or

instruct rtudentsiduring their preparation time.
o Lrncziideyy
b. Middle and high school unit members shall be guaranteed
a preparaiion period during the izstructional day.

Zlementary unit members shal! have at least twenty (20)
minttes of continuous-preparation time during their
work day. The District, in cooperation with the site unit
members shall make every reasonable effort to increase
this preparation period to thirty (30) continuous minutes.

HE I

d. Any urit member who is regularly assigned by the District
- to supervise or instruct students during that unit
member's preparation period shall be reimbursed at the
rate of four percent (4%) of the current salary.

"_

e” is to encourage elementary
schools to add an hour of continuous preparation time for
bargaining unit members.

Each elementary school bargaining unit member shall
receive an additional (except where currently provided)
continuous hour per week of preparation time during the
normal student day. Student instructional time must
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10.2.1 Five (5) paid holidays shall be Labor Day, Veteran's Day,
Thanksgiving Day, President's Day and Memorial Day.

10.2.2 If any of the above holiday; falls on a Sunday, the holiday shall
be observed on the following Monday. If the holiday falls on
Saturday, the holiday shall be observed on the preceding Friday.

10.2.3 Uni)'aid vacations shall be continuous blocks of time, excluding

o Saturdays, ‘Sundays, and holidays. The work year shall include:

a .--:...'l Thanksgavmg ﬁhpaid vacation shall be at least one (1) day.

b.  The length éf.&irlter unpaid vacation shall be determined
by the procedure outlined in Section 10.2.4.

~ ¢ ... Martin Luther King Day is an unpaid day.

Y I

doe Spnng uﬂpaidti;ééaﬁon shall be at least five (5) days.

10.24 - ;.. Procedures ;for. Association invdlvement ir the development of
7~ - .aschool district calendaf: : 72577 & v s
Bl TN OTINOAU b W Ry Cut o MRS LIRS B M
<--a« - AnrAssociation.delegation and the Superintendent shall
meet to discuss the school calendar at least sixty (60) days
vl s prior to thé Bodrd's consideration iofithe proposed
calendar.

= b. i Inthe event of disagreement between the Association and
the Superintendent, the Association may present its

+ calendar with appropriate:rationale directly to the Board
for consideration.

©wovene If the Board Tejects any of the Association's
;e 7. © -recommendations, the Chairperson of the Board shall
sam - notify the :Assaciation in:writing of the reason(s) for the
rejection. N e I

103 EMERGENCY SCHOOL CLOSURES: Whenever hazardous weather forces
school closures for students,the school district Superintendent will notify
unit members regarding whether they. must report for duty by following the
same procedures he/she uses to notify students and parents of the emergency
school closure. When hazardous weather. conditions make it imprudent for a
reasonable person to travel to the unit member's assigned school, the unit
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11.1.3

11.14

11.15 .

11.1.6

11.1.7 -

Positions known to be vacant for the subsequent school
year but not posted until after the four-week posting
period remain subject to all provisions of

Article 11.1, including:an initial exclusive posting period
for qualified bargaining unit members. = -

For all postings, "quaﬁﬁed bérgaining unit members" are
defined as applicants who meet the posted position
requirements who have contract status (formerly

"permarient status”) or.have been.confirmed as contract

status by the District for the following school year.
All job posting: notices shall: -

a. Include the requirements for. the- position(s).
. R 'jf :.}':‘h.‘? - Wil N T

DAL
[

‘b. | Be postetik nnhﬂschoolbuﬂdmgs unt11 thelast day

of the contrabt-yeat|iand bn the-bulletin board at the
- Education.Center. aridat thé. main posting area of
- each high school until:July 31~ b 0

¢ . Be dated:at thex.District'HumamResourcess,Ofﬁce.

it rab o s AT g, o
d. - Be posted fora minimum:of five working days.
: It e TN s 1T s e

P I

A copy of every job :p" : tmgshall be:sent to the Association

Covemys oy

office.

No vacancy posted during the school year shall be filled

until five (5) working days after the posting of the

vacancy. After the last day of the contract year and until

July 31, no posting shall be filled until five week days

(excluding weekends and holidays) after the posting of

the vacancy. - . SR

Qualified bargaining unit members who wish to apply

for a posted position may file with the Human Resources

Department an Application for Posted Position form.

a. All qualified unit members who make timely
application, who are available, and who meet the
posted job requirements, shall be interviewed for
all posted positions for which they apply.
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1118 - Nothing in this Agreement shall be construed to require
the District to post vacant positions the District has
reserved for Resident Teachers. A position occupied by a
Resident Teacher will be posted for the following school
year only if the Resident Teacher gains contract status, as
defined by law, or vacates the position on or before July 31.

112 VOLUNTARY TRANSFER:

1121 Voluntary transfers:may occur under the following
. -conditions: ;- ; ' T )

a.  :Acqualified unit member may request being
r . ..considered. for ‘placement during the month of
v+ c.August.inan unfilled or newly vacant position.
.. . The unit member should give the Human
Resources Department written notices which
it Lonsiospecifielism i .

s A RESTEAT O

wlegi ~Rosition; grade and /or subject to which the
L 29u . wstmitmenhber desires transfer.

T PR TR BB TSV NIt &

1" 01200 Thewscheol(s) in order of preference to which
v el o transferds. desired.

5y

b Two qualified unit members may express an
interest in trading positions and worksites.
ST
To initiate a position trade, the involved unit
meémbers must:

1. Receive the approval of the supervising
-administrators at the respective worksites.

2. Send: written notice to the Human Resources
- Department, which includes the names of
the unit members, their respective teacher
licensure, the worksites involved in the
© ‘.l trade; and a description of the specific
- ~assignments.
. IEUN S
. 3.~ «'Position trades must have the approval of
~the Human Resources Department.
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11.3.5

11.3.6

11.3.7

11.3.8

this paragraph shall not apply in those circumstances
where a unit member is applying to transfer to the
building from which he/she was involuntarily
transferred. e

The District can displace a member to another building for
these reasons: loss of building FTE, program need,
curriculum changes or reduction in student enrollment.
The District's decision to displace a member and use of
these reasons shall not be an arbitrary or capricious
decision or use. ;.

A member who believes that his/her displacement
violates the terms of Section 11.3.5 may appeal his/her
displacement to a review. panel, made up of two (2)
members each, appointed by the District and Association.
The District shall have the burden of proving the
displacement decision,and, use.of the reasons were not
arbitrary or capricious. If the panel is not able to reach a

- consensus decision, the Superintendent shall make a final
- decision. The exclusive remedy, for a ruling in favor of

the member shaJLbe t!\emember's right to apply Section
11.3.4 above or, if timely, the right to return to the
building position from which he/she was displaced.

Prior to the begi of the exclusive four-week posting

. .

- process, bargaining unit members who will be partially or

fully displaced from their current worksite/ building will
be notified about their displacement.

At the conclusiéh of the eXélusive four-week posting

‘period, if there are sufficient vacancies within matching

areas of licensure and qualification, displaced employees
may make written application for, be interviewed and
placed in, these vacant positions. Remaining vacancies
in these areas of licensure will not be open to other

- applicants until displaced certified employees, who have

made timely application, have been placed.

a. Human Resources will develop a list of vacant
positions for licensed employees. The list will
be based upon staffing plans submitted by
individual buildings/departments.

Page 65



11.5 TRANSFER STIPEND FUND:

11.6

121

12.2

123

The District shall budget ten thousand dollars ($10,000.00) annually to be used
to promote and assist unit members to change teaching positions. The
Director of Human Resources shall consult with the Association on
expenditure of this fund. At the end of the fiscal year any unused

funds up to five thousand dollars ($5,000.00) shall be added to the next year's
ten thousand dollars ($10,000.00). .-

REVIEW BY THE JOINT. CONTRACT ADMINISTRATION COMMITTEE

1161 JCAC shall review the application of Article XI and make
. recommendations for changes and modifications where
..\ - appropriate:: .

) 11362 SO Dunng,thehfeof .i'hi'sthntract, any exceptions or proposed
o warsn o changes:to Article XEshall be taken to the JCAC.

R S

ARTICLE XIL - RIGHTS OF PROFESSIONAL UNIT MEMBERS
SUSPENSION: Any suspension of a-contract or probationary professional
unit member pending the District's initiation of the contract unit member's
dismissal or reinstatement or the probationary unit member's discharge or
reinstatement, shall be with pay. . . .

STUDENT TEACHING PROGRAM: Unit members may indicate in writing
or verbally a willingness to Pparticipate-in a student teaching program, but if
an. insufficient number of qualified unit members indicate a willingness to
participate in the program, the District may request unit members volunteer
for the program. - . .,

GRADING OF STUDENTS: Within the framework of statewide and District
standards, the unit member. shall maintain the exclusive right and
responsibility to determine grades and other evaluations of students relating

- to their classroom performance. No grade or.evaluation given by the unit

member shall be changed ‘without the. approval of the unit member, unless
the student, parent(s), or legal guardian(s)-file an appeal with the building

1231 ’Appééls_‘ shall beheard bya review panel consisting of the unit

member, building principal, and a third member-who shall act as
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12.7

12.6.2

12.6.3

12.6.4

12.6.5

12.6.6

1267

without pay, or reduced in rank or compensation without just
cause.

Termination of a unit member's extra duty assignment may be
appealed through the grievance procedure only to the Board for
final determination.

A non-renewed or dismisSed probationary unit member shall be
entitled to a hearing before the school board.

During the third year of employment, a probationary unit

‘member may appeal to binding arbitration, a claim that there

was during the third year a substantial procedural violation of
the then existing evaluation procedure established by the Board.

Any unit member employed in a Positipp,. fhat;dq_e_s,v not require a
TSPC license who has been.einployed by, the District for a period
of not fewer than three (3) successive years and wha has been
reelected by the District afier the completion.of such three (3)

year period the next succeeding school year shall only be

dismissed with just CAUSE. .~ 7 w0 yrgirs e )
) s fr ) - JRE SR SR S T R T . :
 The specific reasons forming, the, basis for, termination will be

made available to the unit member. on request. . ;..

g Mol b e pnisTee.

The District has the burden of proving.a recommendation for
dismissal of a contract unit member is not arbitrary at the
hearing before the District school board, if the unit member
chooses to have a hearing before the District school board as
provided by the dismissal law for contract teachers.

DISMISSAL ARBITRATION FOR'CONTRACT UNIT MEMBERS:

12.7.1

12.7.2

If a unit member entitled to'.app’éal dismissal or nonextention to
the FDAB (contract unit member) appeals a District decision to
dismiss or to not extend the contract of the unit member, then

 the contract unit member and the District will use arbitration as
* an alternative to a hearing.and appeal before the Fair Dismissal

Appeals Board pursuant to ORS 342.910 (12) (a) to determine if
the contract unit member’s dismissal is in compliance with the
standards of ORS 342.805 to ORS 342.910.

The contract unit member and the District will select an
Arbitrator as provided in ORS 342.905 (12) (b).
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128

12.9

party may appeal the decision on the grounds the arbitrator
misapplied or misinterpreted one of the statutory grounds for

- dismissal, or because he violated fair dismissal precedent in

12.7.9

R DA

upholding or overturning the School Board dismissal
decision or decision not to-extend the contract.

Subject to the provisions of Section 8 above, having stipulated
that the arbitration award-will be final and binding, the contract
unit member and the District agree ‘that any award issued by the
arbitrator shall not be appealable by either side to the Oregon

- Court of Appeals.or to-any judicial authority.

REQUIRED MEETINGS.OR HEARINGS: - Whenever any unit member is
required to appear. before the Superintendent, School Board, or any
committee or member thereof about matters which are covered.by the Fair
Dismissal Law or the just cause provision of this Agreement, the unit
member shall be.given prior written netice.of the specific reason(s) for the
meeting or .interview and shall beentitled: torbe represented by a person of his

or:her choice to.provide advice;during:the meeting-or interview. Any

suspension by the District-of 2 professianal unit:member pending charges

shall be with-pay. .; % .- R L SR
CRITICISM. OF UNIT MEMBERS: ... ... . ..

1291

12.9.2

P 2 he TG

P Y -
Ay e
3

tire Ny gl ot T L e ol

Any criticism by a sii;i;érwsdr, admuusfrator, parent, or School

-Board member of a unit member and his/her job performance

shall be made in confidence to the unit member and not in the
presence of students, other unit members, or parents.

The. :As.,'sqciz‘:ttion’agréés to. urée; its ﬂlembership to apply the same

standard to unit member criticism of the Superintendent,
District administrators, School Board members, and fellow unit

-members. The intent of this clause is not to stifle the evaluation

"... process or to hinder the resolution of classroom problems.

1293 . . -
-+ parent.or student complaint about a bargaining unit member’s

lé_a_?i:gairﬁng umtmembers »,shéli,;be given timely notice of any

performance beforei the complaint can be used in the evaluation
of a bargaining.unit member’s. performance evaluation or

discipline.

1210 COMPLAINTS ABOUT UNIT MEMBERS:

12101

Use of Unpfé{iéﬁ'i<éomp1aints--When the District
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12.12.2

. District program requirements
° Affirmative Action goals
. Increased level of training

b. A contract unit niézhbef who would otherwise be laid off

under this section shall have the right to displace a
probationary unit member whose assignment the contract
unit member is licensed and/or qualified to perform.

C The provisions of ORSB42934 shall be strictly complied

with and all other provisions of this article are expressly
made subordinate to the District's compliance with the
requirements of ORS 342.934. . - :

REASSIGNMENT: Subéeciﬁent to any Board action to eliminate
positions in accordance with: Section 12.12.1 of this Agreement
and ORS 342.934, the following shall apply: .

R R N S R C A
PE BB RIS

&  Any posi’:i.on(s)A t}mthasbeen postedat the time of the

School Board actionto. eliminate:positions will be filled in
accordance with Contract-Article XT.:

b. Except as provided in "a" above, the requirements of
Article XI do not apply for twenty (20) calendar days
following the reduction-in-force action of tntil the
Human Resources Office has completed, réassignment of
unit members to positions created by the '
reduction-in-force, whichever occurs first.

c If a vacancy(ies) created by retirement or leave(s) occurs
within the twenty (20) calendar days referred to in "b"
above, it/they may be used for unit member
reassignments without following the requirements of
Article XI. '

- d Any positions not filled with reassigned unit members

within such twenty (20) days will be filled in accordance
with Article XI. S

e. Except for reductions that require more than one
reassignment to comply with this Contract, the number of
positions filled by reassignment will not exceed the
number of positions eliminated by Board action.
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two (2) administrators. The unit members shall be
appointed by the Association and the administrators by
the District. —

b. If the unit member believes the inequity is not resolved
after the meeting with the principal, then he/she must
submit a written statement describing the work load
inequity to the principal and the parties shall attempt to
reach a solution at. the building level. If a solution is
reached within ten (10) days, the process ends there.

c.  If the solution of the, principal continues to be
unacceptable, to. the, unit member, the unit member can
submit a statement of the inequity to the Director of
Human Resources and the President of the Association
and to the Equity Committee.

d  The EqmtyCon}guti;ee@all be selected according to
- Section 12.14,1a to.inyestigate the problem and
recommend . a.solution to the Superintendent.

e.  The Gupgrmtengiegﬁ shallmake the final decision.

12142 ~ LIMITATION: Any state or federal law, rule or regulation
.- including LD.E.A. shall be,complied with and given precedence
nver the section entitled Work Load =s outlined above. The
above language is further qualified in that it should be
interpreted strictly in accordance with ERB's scope of bargaining
rulings and will apply only to the extent that such language is a
mandatory subject of bargaining under the rulings of the

Employment Relations Board.

12.15 PROBATIONARY PERIOD: A unit member who at the time of hire has been
a contract. teacher under Oregon law at any time within the two year period
prior to being hired, will have a two year probationary period before being
eligible to become a contract teacher under Oregon law.

12.16 PERSONNEL FILE: A unit member shall be éiveﬁ or mailed a copy of any
document before it is used as evidence to support a disciplinary decision.

e

12.17 PLAN OF ASSISTANCE ...

12171  TOLLED GRIEVANCE: A unit members right to file a
. grievance while on a plan of assistance is limited by ORS
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13.3

134

DISTRICT INITIATED MEETINGS: Participation by unit members-in local,
state, regional and national meetings shall be encouraged. Leaves will be
granted without loss of pay for this purpose at the discretion of the Education
Directors, in conjunction with the recommendations of the building
principals. Selection of persons attending 'such meetings will be based on the
needs of the individual, the building, and the District. These leaves are
intended to be of short duration (one or two days each) and will be granted
only as funds for professional involvement are available.

Attendance for these meetlngs -generally is scheduled at the beginning of the
school year, to the extent possible, te ensure equitable distribution among
grade levels.and subject areas. - P S

COOPERATING TEACHERS ACCOUNT: The District and the Association

will jointly plan, negotiate and implement the District's cooperating teachers
contract (teacher training program) with the institutions of kigher education.
The District and the Association shall implement these!joint responsibilities

- by joint committee under the termsrof: Article XVE. .. , - -

13.4.1 Liaison Compensation

If the District decides to seléct:unit members to administer the
District Cooperativé Teachét Prograin; the unit member(s) shall
be compensated under the following terms and conditions. The
unit member(s) selected for this positionishall be called “Liaison
for Cooperating Teacher Program.”, .. :nn -,

Liaison(s) will be selected by the District with input from EEA
and will work with a designated District-administrator.
Liaison(s) will perform the responsibilities of the position
during the regular teacher work year. The District is solely
responsible for determining.the number of Liaison positions. A
Liaison position shall be filled under the terms of Section 5.2.1.

o Compensation for the Liaison of the District Cooperative
+Teacher Program will be as follows: -

* One liaison will be}com}")e'nsated at .2 FTE or equivalent
salary as an-extra duty assignment, or

* Two liaisons will be compensated at .1 FTE or
equivalent salary as an extra duty assignment

* If an adjustment needs to be made to the FTE based on
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13.8

13.9

for the special license required for third-party billing that is in addition to the
unit member’s regular license. The District will provide clerical support
for the paperwork associated with third-party billing.

SPECIAL EDUCATION RELEASE TIME: A pool of ninety (90) days of release
time will be available to sites to be managed by the Educational Support
Services (ESS) staff for Individual Education Plan (IEP) meetings and writing
IEPs. The District and the affected unit members will determine a
distribution formula to be used by teachers of the Mildly Handicapped and
Speech and Language specialists. Each year, the ESS Department Director will
submit the distribution formula to the JCAC for approval prior to October 15.

In addition to the 90 days, each ESS FTE assigned for instruction of the mildly
handicapped will receive 3.5 days of release time and each ESS FTE assigned
for speech and language will receive 1.5 days of release time to help these unit
members who are primarily responsible for. IEPs.- All efforts:will be made to
spread these release days out to avoid program disruption as these days are
subject to substitute teacher availability. These release days can be shared only
with other unit members at each site for the purpose of completing IEPs.

The District will budget ten thousand dollars ($10,000) each year which the
ESS Department Director will allocate for workload: relief for Special
Education unit members. None of this allocation shall be used to administer
this fund. Each year, by October 1, the: ESS Department Director will submit to
the JCAC the plan for distribution of the $10,000 including criteria. By
November 15, the ESS Department Director will begin regularly informing
the JCAC of how funds are being distributed. By the last day of the school
year, the ESS Director will submit to.the JCAC a record of how the entire
$10,000 was distributed. ' Sy

SPECIAL NEEDS STUDENTS: The District and Association recognize that
the assignment of students with special needs has a major impact on the
workload of teachers. The parties agree that a mutual effort must continue to
be made to carefully consider the placement of students with special needs.
To accomplish this, the District and Association may appoint and support a
joint committee under the terms of Article XVI to address the workioad

‘impact of the placement of special needs students. In the absence of a joint

committee, the responsibility of the joirit committee will be performed by the
JCAC. The joint committee will address these charges: :

a. Develop and distribute information to teachers and administrators
about working with students with special needs. The information
should deal with procedural concerns as well as strategies for working
with students. .
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143

15.1

member who is not a member of the Association. The total
annual amount of the in-lieu-of-dues payment shall be certified
to the District by the Association ric later than September 1 each
year as the amount allowed by ORS 243.650 18 to defray the cost

- for services by the Association in negotiations and contract
administration.

14.2.2 Any unit member who has not requested payroll deduction of

Asscciation dues or who has not certified to the District that he
or she has paid dues directly to the Association shall be subject to
the provisions of this section. Such request for payroll
deduction or certification of direct payment of dues shall be
made by September 15. : e

14.2.3 The Association certifies. th_ét this Agréeméht is formaily
executed pursuant to the approval of a majority of all unit
members. R T .

OPEN SHOP Uni* members, haveme nghfto ]Oln theAssoaatlon, ‘)ut
membership in the Association shall not be required. as a.condition of
employment.

ARTICLE XV - DISTRICT'S RIGHTS:AND RESPONSIBILITIES

DISTRICT RIGHTS: It is recognized that the Board has and will continue to
retain the rights and responsibilities to operate and manage the school system
and its programs, facilities, properties, and activities of its unit members.
Except as limited by this Agreement and applicable law, without limiting the
generality of the foregoing above, it is expressly recognized that the Board's
rights and responsibilities include: :

15.1.1 - The right to determine location of the schools and other facilities
of the school system;

1512 " The determination of the financial ‘pb\liqies of the District;

15.1.3 The detémlinaﬁon of thém!anagemeh’t,' siipervisory or

administrative organization of each facility in the system and
the selection of unit members for promotion to supervisory,
management, or administrative positions; -
TN
N
15.14 The maintenance of disciplirie and control and use of school
system property and facilities; "

Page 81



16.1

ARTICLE XVI - JOINT COMMITTEES

Whenever the parties agree to create a joint. committee by reference to this
Article, the joint committee's authority, composition, and procedure shall be
as described in this Article.

a.

The committee shall be coin_bﬁsed of equal numbers of representatives
appointed by the District-and the Association. The parties in addition
may each appoint one nonvoting member of a committee.

1 There shall be.co-chairs, one each designated by the parties.
2. The co-chairs shall ‘be‘ rééporlsible vfor having the committee

agree on its-operating rules, schedule; and how it will achieve its
goal set by the District and Association.

- 3. The District and.the-Associationshall provide assistance on

-effective committee procedure and process upon request.

4, Decisions shall be by consensus and if consensus is not possible
: . the District-and:.the : Association. shall -intervene.
T reLifieuiss and s i ST

T oL vt

The District and the Association shall provide the committee a written
statement of. the committee's. goal,:operating; timeline, and resources
available to it before the committee's first meeting.

The District shall provide seventy-five (75) days of paid leave with a
District paid substitute for.unit:members participation in joint
committee responsibilities.

All communications from the committee shall be approved by the
committee and shall be communicated only. to the District and the
Association. The committee's decisions and reports are non-binding
recommendations to-the District and the. Association.

_ The District and the Association agree.that their representatives, while
 acting in the capacity as a committee member, are not either party's

bargaining representatives under ORS 243.650 to 243.782. The parties
agree that the committee members can consider and discuss
information and subjects and make recommendations in their report
without being limited by the terms of ORS 243.650 to 243.782.
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which is more responsible to the client needs and concerns, and encourage the
collegial exchange of ideas. To this end, the parties pledge themselves to an honest
and mutual exammahon and trial of site-based dec:.smn making.

18.1 THE DISTRICT SITE-BASED STEER]NG COMM]TTEE (Steering Committee):
This collaborative Committee shall be established for the purpose of helping
guide and assist District staff with SBDM and shall be composed of the
following:

L Six (6) Unit Members (Teachers) (May mclude the
Association President)
Three (3) Administrators
Four (4) Parents
Two (2) Classified Persons
The Superintendent
~ The OSEA Consultant and President (if not included
above) as ex-officio
The EEA Consultant and President (if not mcluded above) as ex-officio
The Human Resources Director as ex-officio o
“One (1) School Board Member as ex-ofﬁmo o

a. District Sife-Baeed Steei;ing Cdmnu. "tt:ee ‘liesp.onsibilities: The Steering
Committee will perform these major functions:
1. Provide leadership and set direction for the implementation and
management of SBDM. The Steering Committee will use the

SBDM Study Committee's Report and Recommendations as its
foundation. _

2. Develop SBDM procedural guideﬁnes and make them available
to all District personnel. .

3. Develop a SBDM training program.
4. Recommend sites for participation in SBDM.

5. Establish procedures for responding to individual site questions
and concerns regarding SBDM.

6.  Identify funds needed for SBDM and allocate SBDM funds to
approved s1tes o
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18.4

18.5

18.6

1. Unit members will participate on SBDM committees and in
leadership roles on a voluntary basis.

2. Unit members who choose not to participate in SBDM
leadership or committee responsibilities will not be adversely
evaluated. o

3. However, all staff at a SBDM site are responsible for

~ implementing site decisions. ' .

IMPLEMENTATION: The District'agrees to budget funds for SBDM training,

- compensation, and implementation. .. >

a. Local sites approved for SBDM will be allocated funds by the Steering
Committee for that purpose. Compensation, for Association members
who assume leadership positions at the local site, shall be consistent

-with the terms of the contract. v 5o i
STIRBY S shpin o

b. Compensation for unit members who serve on school or work site
councils or the district steering committee shall be paid three hundred
and seventy five dollars ($375.00) per year or portion thereof paid in the
June payroll. If a unit member serves on multiple site councils
including the district steering.committee, the unit. member will be paid
for serving on each site council and the steering committee if it meets.
A unit member eligible for this arinual payment may choose to receive
the payment as salary or expense reimbursement.”

¢ Site Compensation/Training plans will be reviewed and approved by
the Steering Committee.

CREDIT FOR SITE COUNCIL PARTICIPATION

There will be a minimum of three (3) credit hours offered per year for
advancemerit on the salary schedule, for unit members who concurrently
participate on a site council and complete the work required for the credit. A
unit member can use up to a maximum of nine (9) credit hours earned under
this section for advancement on the salary schedule. The District and
Association will appoint a joint committee to determine the criteria in
addition to those in Section 4:5:6 for these credit hours.

‘WAIVERS: LE

The District and the Association each recognize that all legal contractual
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19.2

19.3

194

19.5

19.6

19.7

The retired bargaining unit member’s District contribution for insurance and
eligibility for insurance is as set forth in section 4.10.1.7. If a retired bargaining
unit member, is not eligible for insurance under section 4.10.1.7, then the
retired bargaining unit member is eligible for insurance under the terms of
section 6.1. o -

The retired bargaining unit member upon being reemployed has no
accumulated sick leave and will be credited with one day of sick leave for each
month of employment. Upon termination of employment any unused sick
leave accumulated by a retired bargaining unit member has no value. All
sections of section 8.1 on sick leave not inconsistent with this paragraph 3
shall apply to-retired bargaining unit members except sections 8.1.3, 8.1.10 and
8.1.11. ' -

A retired bargaining unit member is.not eligible for unpaid leaves in Article
9 except for coordination of state and: federal leave law in section 9.4 with a
retired bargaining unit member’s available Jeave under Article 8. -

STy e RV E A S e 1 N I T S RSN DSNVO 2 S

The terms of Article 11 on posting,transfer,.and. vacancies do not.apply to a
retired bargaining unit member. If the District offers to employ a retired
bargaining unit member in a position, then.that, position is net vacant under
the.terms of Article 11, o.r 0 7 oox simpergon ooy e, oL o

P T TR v mi G et ew i PTG
A S IR S S 08 SR EAY M G AR R RS D A IR T

A retired bargaining unit member’s. District employment:status is as a
temporary probationary teacher under the terms. of ORS 342.805 to 342.937.
The District can require a retired bargaining.unit member as.a condition of
being hired-to agree that the retired unit member’s. rights as.a contract teacher
ended upon retirement and that the retired unit member’s District
employment status is as a first year probationary teacher for the purposes of
ORS 342.805 to 342.937, 342.513, 342.545, 342.850 and section 12.6 of this
contract. - - ERTUR

The terms of section 12.10 do not apply to a retired bargaining unit member.

Yoot

y .
L

R AT
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CERTIFIED. PROFESSIONAL SALARY PLAN

As agreed In the Collective ..mn.dm.:_:n Agreement for the 2003-04 School Year
for the period beginning July 1, 2003 and ending June 29, 2004

.
<
2
o
£
3
o
<

. BACHELORS + 83 BACHELORS +105
) BACHELORS + 60 B+68 W/ MASTERS B+90 W/ MASTERS DOCTORATE
LEVEL BACHELORS BACHELORS + 23 BACHELORS +45 MASTERS MASTERS + 23 MASTERS + 45 MASTERS + 90

36,788

R

i
()]
o
3
A

10

1"
12
13

Longevity

*

Highest entry level.
Longevity pay equals 3.7% of Step 12 plus Step 13.

- Shaded numbers represent the haifway points between two steps, or half-steps, for teachers moving to a new step or longevity step.
These are the salary amounts for 2003-04.




CERTIFIED PROFESSIONAL SALARY PLAN

Appendix A-3

As agreed in the Collective Bargaining Agreement
for the period beginning June 30, 2005

BACHELORS + 83 BACHELORS +105
BACHELORS + 60 B+68 W/ MASTERS B+380 W/ MASTERS DOCTORATE

LEVEL BACHELORS  BACHELORS +23 BACHELORS +45 ~ MASTERS MASTERS +23  MASTERS +45 MASTERS + 90
1 30,251 31,371 732,531 33,735 34,083 36,278 37,620
2 31,371 32,531 ...33,735 ci- 34,983 36,278 37,620 39,012
3 32,531 33,735 . ..34,983 ... 36,278 37,620 39,012 40,455
4 33,735 34,983 .-+ 36,278 ' 7+- 37,620 39,012 40,455 41,952
5 34,983 - 36,278 74.:37,620 39,012 40,455 41,952 43,504
8 36,278 737,620 1309 012 ¥ 40,455 41,952 43,504 45,114
7 37,620 39,012 ©-40,455 L 41,952 43,504 . 45114 46,783
8 . 39,012 40,455 141,952 ;. 43,504 45,114 46,783 48,514
9 40,455 .- .41,952 143,504 T 45114 46,783 48,514 50,309
10 41,952 43,504 45,114 . 48,783 48,514 . 50,309 52,171
11 43,504 45,114 i 46,783 48,514 50,309 52,171 54,101
12 45,114 - 46,783 48,514 50,309 | 52,171 54,101 56,103
13 46,783 48,514 - 50,309 52,171 54,101 " 56,103 58,178

Longevity 48,452 50,245 52,104 . 54,032 56,031 © 58,104 60,254

*  Highest entry level.
ro:umsq pay equals 3.7% of Step 12 plus Step 13.
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APPENDIX C
STUDY LEAVE CRITERIA

STUDY LEAVE PLAN

Provide a complete description of your plan and all the activities you will
engage in while on leave. Include timelines, coursework, itinerary, training,
writing schedule, reading lists, programs, etc., in which you will be involved
while on study leave. ; (Two (2) page max1mum ’,pos_s_lble 10 points.)

IMPROVING QUALITY OF INSTRUCTION FOR THE DISTRICT S
STUDENTS - ‘ :

Describe in detail how your proposed study leave will 1mprove the quality of
mstructlon ,for the D1str1ct s studenis )(Q,ne (1) page maximum = possible 5
pomts) o S R e

e ?f"

IMPROVING INDIVIDUAL PROFESSIONALISM

Descnbe how ‘your proposed study Ieave w111 promote your md1v1dual
educator skllls and knowledge (One (1) page maximum = poss1b1e 5 points.)

VALUE TO THE DISTRICT |
Discuss what you will do by way of follow-up during and after your leave and

in what ways the District will thereby benefit from your study leave. (One (1)
page maximum = possible 5 points.) .
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APPENDIX E

District and Association agreements reached during bargaining for the 2003-05
contract. C : :

1. SPECIAL EDUCATION COMMITTEE

A sub group of up to three District representatives appointed by the ESS
Director and up to three bargaining unit members appointed by the
EEA president will meet by May.30, 2003, to simplify the distribution of
existing special education release time and develop new language for
Article 13.8. This committee will report back to the joint bargaining
teams by September 15, 2003.

2. TEACHER LEADERSHIP

The JCAC will evaluate and develop clear criteria for building-based
teacher leadership covered in Article 5 before the end of the 2002-2003
school year. These findings will be communicated to all building
administrators and bargaining unit members prior to September 1,
2003.

3. PILOT TEACHER PROFESSIONAL DEVELOPMENT PROGRAM

The District will establish a pooled professional development fund for
itinerant ESS bargaining unit members based on the calculation used
by the District to fund building-based professional development.
Itinerant ESS bargaining unit members may access the fund by
submitting a proposal to a committee made up of two District
representatives appointed by the ESS Director and two EEA
representatives appointed by the EEA president. The committee will
establish guidelines to access the funds, including, but not limited to,

 the specifics detailed below and will notify itinerant ESS bargaining
unit members of the process by no later than October 1st.

Establish application requirements.

Establish pertinent deadlines.

Create proposal criteria.

Determine a method that will encourage fair and equitable
distribution of funds.

oo

Any unexpended funds will be carried over to the following year. This
program will be evaluated as a pilot program.
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